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The Management and Adjustment to Young Teachers
Psychological Pressure in Higher School

L I Jin-ming
(China univerdty of mining and technology , Xuzhou, 221116, China)
Abgract : Young teachers psychologica pressure in higher school isincreasng obvioudy. The causes why young teachers
psychological stressisincresoing is mainly owning to two factor covering endogenous and exogenous. According to thisa stien-
tific and rationd adjustment strategy is put forward.
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On Management of Enterprise Key Personnel
REN Y ong-zhen
(Management Department , Taiyuan Univerdty , Taiyuan, 030009, China)
Abgtract : Under the condition of globalized market economy , human resources have aready become the core competitive pow-
er of an enterprise, and the role of the key peroonne isof more importance. It is necessary to take human as foundation and
manage the key peronnd systematically and orderly , if we want to ask them to stay and bring them into full play.
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